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Competitive Integrated Employment (CIE) 
Placement Evaluation Tool  

Purpose 
The purpose of this Placement Evaluation Tool is to facilitate the process of reviewing a specific job placement to determine if it meets the definition 
of “competitive integrated employment” according to the federal Workforce Innovation and Opportunity Act (WIOA), as defined below. 

Competitive Integrated Employment Definition 

Means work that is performed on a full-time or part-time basis (including self-employment) for which an individual: 

• is compensated at a rate that is at or above state or local minimum wage for the place of employment but not less than the customary rate
paid by the employer for the same or similar work performed by other employees who are not individuals with disabilities, and who are
similarly situated in similar occupations by the same employer and who have similar training, experience, and skills;

• is self-employed, yields an income that is comparable to the income received by other individuals who are not individuals with disabilities,
and who are self-employed in similar occupations or on similar tasks and who have similar training, experiences and skills; and

• is eligible for the level of benefits provided to other employees.

Means work that is at a location: 

• that is typically found in the community; and

• where the employee interacts for the purpose of performing work duties of the position with other employees within the particular work unit
and the entire work site, and, as appropriate, to the work performed, other persons (e.g. customers and vendors) who are not individuals
with disabilities (not including supervisory personnel or service providers) to the same extent that employees who do not have disabilities
and who are in comparable positions interact with these persons; and

• that presents, as appropriate, opportunities for advancement that are similar to those for other employees who are not individuals with
disabilities who have similar positions.
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The purpose of this tool is to determine if a specific job placement meets the federal definition of competitive integrated employment. 
Each placement must be evaluated on a case-by-case basis with consideration of ALL of the following:

FOR PROVIDER FOR OOD 

Employment 
Opportunity 

What is the job title of the position this individual has been 
offered and/or is being considered?

What is the employment goal listed on the individual’s 
Individualized Plan for Employment (IPE)?   

Work performed 
on a full-time or 
part-time basis 

How many hours per week will this individual be working in 
this position?   

Does the number of hours the individual will work meet or 
exceed the above referenced hours per week worked goal 
established on this individual’s Individualized Plan for 
Employment? 

☐Yes
☐No

Please explain: 

Who is the employer of record?

Briefly describe the tasks that this individual will be
completing in this position.
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What is the individual’s preferred amount of hours worked per 
week as established on the IPE (or as part of the 
comprehensive assessment)? 

Compensation What is the wage the individual is being offered for this 
position? 

Will the individual receive comparable wages as an 
individual  with the same education and experience 
without disabilities in the same position? 

Are the wages paid to this individual equal to or greater than 
minimum wage? 

☐Yes
☐No

A position with a wage lower than minimum wage would not be 
considered Competitive Integrated Employment. 

Benefits Will the individual be offered the same benefits as an 
individual without disabilities who is in the same position and 
working the same amount of hours?  

☐Yes
☐No

Please explain: 

Is the individual eligible for the same or greater level of benefit 
as employees without disabilities? 

☐Yes
☐No

Please explain: 

If ”No,” the position would not be considered CIE. 

☐Yes
☐No
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Setting typically 
found in the 
community 

Describe the work location and the extent to which it is 
integrated: 

1. This job was available to the general public.
☐Yes
☐No

Please explain: 

2. The person was hired or offered the job in the same
manner as the general public.
☐Yes
☐No
Please explain:

3. Is the position funded under an AbilityOne (Javits-
Wagner O’Day or JWOD) contract, a State purchase
program or any other type of contract with a mandated
direct labor-hour ratio?

Please explain: 

Does this position meet the requirements for a setting typically 
found in the community? 

☐Yes
☐No

Please explain: 

Please note that a “Yes” answer to question 3 does not 
categorically disqualify the position from meeting the 
requirement for a setting typically found in the community. All 
positions must be considered on an individualized basis.   

☐Yes
☐No
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Level of 
Interaction 

1. The individual has an ongoing interaction with other
workers, supervisors without disabilities and the general
public to the same degree as workers without disabilities in
the same or comparable position.

☐Yes
☐ No

Please explain: 

Note:  This interaction: 

A. must be for the purpose of performing work duties,
not mere casual or social interaction in the
workplace;

B. must be within the employee’s particular work unit,
which may refer to all employees in a particular job
category; to a group of employees working together
to accomplish tasks; or within the entire work site.
This criterion must be applied consistently to work
units of any size;

C. does not include supervisory personnel or provider
staff; and

D. cannot solely apply to the interaction that occurs
when individuals with disabilities are hired by a CRP
to work under a service contract (e.g. landscaping or
janitorial) with persons working in or visiting the work
location who are not employees of the CRP without
disabilities in similar positions.

Does the individual’s level of interaction meet the requirements 
for Competitive Integrated Employment?   

☐Yes
☐No

Please explain: 

Note:  This interaction: 

A. must be for the purpose of performing work duties, not
mere casual or social interaction in the workplace;

B. must be within the employee’s particular work unit,
which may refer to all employees in a particular job
category; to a group of employees working together to
accomplish tasks; or within the entire work site.  This
criterion must be applied consistently to work units of
any size;

C. does not include supervisory personnel or provider staff;
and

D. cannot solely apply to the interaction that occurs when
individuals with disabilities are hired by a CRP to work
under a service contract (e.g. landscaping or janitorial)
with persons working in or visiting the work location who
are not employees of the CRP without disabilities in
similar positions.
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Opportunities for 
Advancement 

1. The individual has the same opportunities for
advancement and promotion as individuals without
disabilities in the same position.

☐Yes
☐ No

Please explain: 

Does this individual have the same opportunities for 
advancement as individuals without disabilities?   

☐Yes
☐No

Please explain:  

Additional comments:  
1. Are you aware of any supervisors with disabilities in 

the work unit?

2. Are you aware of any individuals with disabilities 
having been promoted within the past 2 years?

Additional comments: 

Next Step:  Consult with Supervisor

Supervisor consultation summary: 
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Final Determination: does this position meet the federal 
definition of competitive integrated employment? 

☐Yes
☐No

Please explain: 
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